COACHING
SUPERVISION DIPLOMA
UK

The CSA Coaching Supervision Diploma

ESTABLISHED:
OCTOBER 2005

GRADUATES:
00+

This rigorous, 1-year programme is for experienced professionals who wish to have a recognised
qualification in Supervision. Since 2005, CSA has trained over 00 Executive and Business coaches
and our accredited graduate supervisors are working world-wide. Our approach has a dual focus,
personal and professional, as it is based upon our assertion that, “who you are, is how you supervise”.
The Diploma Course was one of the first to be accredited by EMCC and CSA has been awarded
Approved Provider status by the ICF with 108.5 CCEUs. These are made up of 77.5 Core
Competencies and 31 Resource Development.

Continuing the huge success of previous years
This year offers another opportunity for coaches, supervisors and leaders to develop their skills and
practice by becoming accredited graduates of the CSA Diploma in Coaching Supervision.

Location: Virtual
Module 1:
13th and 14th October 2022
Module 2:
16th 17th Feb 2023
Module 3:
15th and 16th June 2023
Module 4:
7th and 8th September 2023
Please contact Edna Murdoch if you would like
more information about this programme:

Contact: edna@csa.uk.net

This programme centers on creating a lively professional partnership with coaches - one in which they
can significantly develop their range and capabilities as a coach and supervisor and return to their
work resourced and stimulated. It is highly experiential in its approach while still being supported by
teaching, practice and feedback in classic and current supervision theories and models.
What distinguishes the CSA Diploma programme is that in addition to a thorough training in classic
supervision models, students will be trained in CSA’s Full Spectrum Model of Coaching Supervision.
The Full Spectrum Model incorporates Hawkins & Shohet’s 7-eyed model of Supervision together with
core teaching and practice on the Use of Self in Supervision, multi-dimensional Presence work which
utilizes the seminal ideas of Sharmer/Senge et al (TheoryU), work with subtle energies , Buddhist Psychology, and quantum physics – a living, relational perspective. There is also teaching on Coaching
Psychology and on Systems Thinking. This broad range ensures that the course is both challenging
and holistic. Personal Development for Supervisors is foundational and attention is paid to bringing
mature reflective practitioners into the profession.

Who Is This Program

For?

Highly skilled, experienced internal and external coaches who
want to use their knowledge and expertise differently and who
are looking for their next challenge or career move.
Senior people in business or consultants, who have coaching
and mentoring as part of their function: for example HR, OD, L&D,
Heads of Departments, Change Management and Strategy.
Coaches, mentors, consultants who are looking for a well-established, challenging, EMCC accredited
program that can provide an excellent forum for learning and development.
Practitioners in the coaching and mentoring field who want to become a first class supervisor and
continue their own journey toward mastery.

What You Will Learn
An in-depth understanding of the Full Spectrum Model – this supervision model was developed
from over 16 years of practice, reflection and refinement in the field, so it is highly tested. It
includes: Hawkins and Smith’s 7 eyed model, Senge/Sharmer’s work on Presence and U theory,
Time to Think and Appreciative Inquiry insights, political, economic and cultural contexts.
Current thinking on Relational Dynamics and on Adv. Dialogue Process.
Process and structure of coaching supervision including: contracting, designing the working
alliance, creating the learning partnership, working with curiosity, emergence and deep reflection
Energy management – applying the principles of quantum physics, neuroscience and mindfulness
to coaching supervision, including managing strong emotions.
Coaching psychology including: Transactional Analysis, Gestalt, Transpersonal Psychology,
transference, parallel process, collusion, narcissism, deference, blind spots.
Latest developments in systems thinking in organisations and the importance of ‘warm data’ –
Nora Bateson.
A wide variety of tools for use in supervision sessions, for example – Karpman Drama Triangle,
Magic Box, Two-chair work, ways to access relational wisdom, use of cards, how to work with metaphor and imagination, somatic presence.
How to use the data provided by the Internal Supervisor
How to make intelligent use of self in supervision.

What Are The Benefits?
Being at the forefront in people development particularly within the coaching and mentoring
industry.
Earn ICF 108.5 CCEUs. These are made up of 77.5 Core Competencies and 31 Resource
Development. A further 8 CCEUs in Core Competencies can be gained from the compulsory
supervision sessions attached to the course, attending a course approved by ICF and accredited
by EMCC – European Mentoring and Coaching Council
Accreditation by CSA and membership into CSA community of accredited, highly skilled and
experienced coaching supervisors
Entries in CSA coaching supervision database for those looking for coaching supervisors
Additional revenue stream and improvements to your current coaching practice

What you can Expect?
Pre-course work - 5x1000 word pieces
8 days attendance
12 webinars
6 tutorials
Regular triad practice
Work with 5 supervisees - 5x5 hours each, during the year
8 hours of supervision
2 written assessments - Learning Journal 3000 word and case study, 5000 words

Course Syllabus, Information & Guidance - ICF CCEU’s
MODULE DAYS
Modules will consist of 8 days which will include:
Introduction to CSA’s Full Spectrum Coaching Supervision Model, Tasks and Skills –
includes the 7-eyed process model.
Beginning and working within the Supervision Conversation
Relational Presence and the power of energy f elds
Becoming a ref ective practitioner
Psychological theories and models including TA
Working with the body and intuition
Unconscious factors in coaching supervision
Group Supervision
Observed Practice Assessments
Multi-party contracting
Ethics
Neuroscience and supervision
Using Creative tools in individual and group supervision
Deepening our awareness of psychological theories and models.
ork
with Endings - acknowledging our journey to this point, and taking stock of
the final few months.
Next steps - developing your practice.

ADDITIONAL WORK
Keep a learning journal throughout the course
Final assessment of practice and completion of written work: A 5000 word case study and
a 3000 word summary of a student's learning journal are part of the final assessment

Design and Delivery
Dr

Andra Morosi is a seasoned global leadership coach with a proven track
record with senior executives and C-suite leaders and their teams, Supervisor of
coaches, Mentor coach and Thinking partner. Andra graduated with CSA in
2018 and her drive is "Boosting potential, passion and performance in leaders
and teams!"

Dorothy Atcheson is specially trained in systems – working with organisations,
teams and groups of all kinds – and takes a “systems-inspired” approach to all of
her coaching, facilitation and supervision. Accredited with CSA in 2013, Dorothy
enjoys reflecting with those immersed in complex organisational settings or
exploring the intricacies of group dynamics.

Dr

Dr Kathryn Downing

Liz Nottingham

Monica Ross

Antonino Musumeci
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PROGRAMME COSTS
Total Programme Fees:

£5250 GBP*

Once confirmed that you wish to join the programme an invoice will be issued for the deposit
payment of £900.00 GBP*. Payment of this invoice will secure your place.
The remaining balance (£4350.00 GBP*) is required before the programme commences. An invoice
will be raised on 1st April 2022 or as agreed by instalment schedule There is an additional cost of £1200* for your required supervision sessions which form part of the
programme, however most students are able to easily cover this element by charging for the Supervision they provide over the 12 months. You will need to have 5 Supervisees and although your rates for
this may be reduced when compared to full commercial rates, we find that all parties readily accept
the principle of fair exchange.
We can offer a scheduled payments at no extra cost if that is helpful, please contact Michael Smith
for details.
Full payment will be required before the first Module starts.
* All figures quoted above exclude UK vat where applicable.

FEEDBACK FROM GRADUATES...
The CSA supervision programme has added
enormous value to my development…a stunning,
original programme full of heart and rigour in equal
measure…the CSA diploma in supervision is expertly
designed….will engage all types of learners…stretched me in many wonderful directions…fabulous reading list…taking away a huge amount….genuine care from all the staff…energy, enthusiasm
and authenticity of the faculty is inspiring.

CSA's coaching supervision programme is
cross-disciplinary & leading edge as it integrates
knowledge from many different fields. Having
qualified as a CTI coach it has been liberating to
work with many new models & perspectives that
have enabled me to deepen & broaden my
supervision practice, all in service of my clients. I
have felt hugely met & supported throughout the
learning journey. I would highly recommend this
course to any coach who is ready to take their
practice to a new level.

The Diploma programme was really fantastic - one of the best things I've ever done - and I'm looking
forward very much to putting more of the learning into practice, and to developing my skills in
supervision. It's an amazing discipline, and what a rich and fascinating course. AW
Attending Module 1 felt worth the wait during the pandemic. The holistic systemic thinking behind the
programme left me with awe! It is designed in a way where participants can not only learn the underpinnings of each model but also experiment in a safe environment. There is so much room for self-reflection
on the being of the person which creates an opportunity to deepen the learning. On that note, I found it
inspiring to see SUPER-VISION starting from the self and expanding outwards. It felt like wandering in the
garden of consciousness. One of my biggest take-aways is Who You Are is How You Supervise. Look
forward to this growth journey! Thank You!
The program moved to online due to the pandemic and any reservations I may have had about this method
where quickly removed by the way in which the CSA team facilitated the learning and ensured connections
and engagement. They are just first class, and role model and embody the ethos of “Who you are is how you
supervise”.
I have learnt so much already and the journey is only just beginning….where to start……I learnt that presence
and remaining fully in the relationship with the client are key to unlocking what emerges. I learnt that the
energy field and how are intentions can and do impact what is being said and unsaid, can transform the
supervision. I learnt that pushing myself to my learning edges is the only way to learn, stretch and grow, and
something I am coming to accept will be part of my practice with my clients now and in the future.
I notice already a shift in me, with my work as a Coach and also as a Leader, there are many aspects of the
supervision program that have had multiple impacts on me at a very human level. The reading material and
the recommended books, whilst at first looked daunting are so rich, I cannot stop indulging and have 3
books on the go at the same time to satisfy my thirst for the topics!!!
I would recommend this program to professional coaches and practitioners who are looking to develop and
stretch themselves, and in turn provide their clients and the organi ations and roles they serve in a
profound learning experience through supervision.

ICF CCEU’s
Information & Guidance - ICF CCEU’s
For courses starting
2020 the CSA Diploma in Coaching Supervision course has continued
its approved status with the ICF and now carries 108.5 CCEUs. These are made up of 77.5 Core
Competencies and 31 Resource Development.
CCEUs from Supervision Sessions: ICF members will record the hours of supervision, date and name
of supervisor on the ICF credential renewal document. This is the process for individual members to
claim the additional 8 CCEUs in Core Competencies.

ICF Policy
With this update, ICF Credential-holders will be permitted to count work with a Coaching Supervisor
toward Continuing Coach Education (CCE) requirements in the area of Core Competencies for
renewal of their ICF Credential. These hours are accepted on an hour-for- hour basis, and there is no
upper limit on the number of Coaching Supervision hours that can be applied toward an ICF
Credential renewal applicant’s CCE requirement.

ICF’s Position on Coaching Supervision
ICF recommends coaching supervision for full-time professional coach practitioners as part of their
portfolio of CPD activities
Coaching supervision is sufficiently different from coaching that training to provide the knowledge
and opportunity to practice supervision skills is needed. As such, all coaching supervisors should
receive coaching supervision training.

Additional notes
Coaching supervisors DO NOT have to have ICF credentials. There is no need for supervisors to
apply for approval.
NB The ICF France Chapter insist that only ICF Master Certified Coaches can be on their registry of
coach supervisors. That is a local policy and not ICF global policy.

More information and booking your place...
If you would like to know more about this course and/or have a conversation
about the October 2022 intake, kindly get in touch with Edna Murdoch.

Edna Murdoch

Sam Fremantle

email: edna@csa.uk.net

CSA, Programme Manager

